Whistleblowing Policy
Purpose and Scope
Watcombe Children’s Centre Nursery is committed to the highest standards of integrity, safeguarding and accountability. We encourage all staff, volunteers, students, agency workers and others engaged in our work to raise genuine concerns about wrongdoing, unsafe practice or malpractice so that these issues can be addressed promptly and appropriately.
Whistleblowing is the reporting of information that a worker reasonably believes shows wrongdoing or risk in the public interest. This policy exists to support an open culture in which concerns can be raised safely, confidentially and without fear of unfair treatment, in line with ACAS guidance, the Employment Rights Act 1996, the Equality Act 2010, and the EYFS safeguarding and welfare requirements. 
This policy applies to all individuals working in or for the nursery, including:
· employees
· agency staff
· volunteers and students
· contractors and consultants

Relationship to Other Procedures
Whistleblowing is separate from the grievance procedure.
· If you have a complaint about your own employment or personal circumstances, this should normally be raised through the grievance procedure.
· If you have a concern about malpractice, safeguarding failures, illegal activity or risks to others, you should follow this whistleblowing procedure.
Where an issue relates to safeguarding children, this policy operates alongside our Safeguarding and Child Protection Policy and EYFS statutory duties. 

What Should Be Reported
You should raise a concern if you reasonably believe that any of the following has occurred, is occurring, or is likely to occur:
· abuse, neglect or harm to a child or vulnerable person
· behaviour or practice that puts a child, employee, volunteer or parent at risk
· safeguarding failures or unsafe working practices
· failure to comply with statutory, regulatory or legal obligations
· criminal activity, including fraud, theft, bribery or corruption
· use of unsafe or unsuitable equipment
· falsification of records or information
· sexual harassment, discrimination or harassment affecting others (now expressly recognised as a protected disclosure from April 2026) 
· concealment or deliberate cover‑up of wrongdoing
Concerns may relate to actions by colleagues, managers, contractors, or the organisation as a whole.

How to Raise a Concern
1. Initial report
Concerns should normally be raised with your manager as soon as possible.
2. Alternative reporting
If this is not appropriate, or if you feel unable to raise the matter with your line manager, you should raise the concern with:
· a senior manager, or
· a director of the organisation
3. Escalation
If you are instructed not to raise or pursue a concern, this instruction must be disregarded. You should report the matter to a more senior manager or director. An instruction to suppress concerns is itself a disciplinary matter.
Concerns may be raised verbally or in writing. You are encouraged to provide as much factual information as possible, but you are not expected to prove wrongdoing.

Confidentiality and Investigation
All whistleblowing concerns will be:
· taken seriously
· investigated promptly and thoroughly
· handled as confidentially as possible
Information will only be shared where necessary to investigate the concern or where required by law or safeguarding obligations. The outcome of the investigation will be communicated to the person who raised the concern, as far as is appropriate. 

Protection from Detriment and Victimisation
No individual will be subjected to detriment, disciplinary action, dismissal or any other unfavourable treatment for raising a concern in good faith and in the public interest.
This protection applies from the first day of engagement and covers actions such as:
· dismissal
· loss of work or training opportunities
· bullying, harassment or exclusion
· negative treatment because of raising or supporting a concern
Victimisation of someone for making, or supporting, a protected disclosure is unlawful under the Employment Rights Act 1996 and Equality Act 2010 and will be treated as a disciplinary offence. 

Malicious or False Allegations
This policy protects individuals who raise concerns honestly and in the public interest.
Knowingly making a malicious, vexatious or deliberately false allegation may result in disciplinary action.

External Disclosure
In limited circumstances, concerns may be raised externally with appropriate prescribed bodies (such as safeguarding authorities or regulators). Independent advice can be obtained from ACAS or recognised whistleblowing support organisations.

Policy Review and Awareness
This policy is reviewed regularly to ensure compliance with legal requirements and best practice. All staff, students and volunteers will be made aware of this policy and supported to understand how to raise concerns safely and confidently, in line with EYFS safeguarding expectations. 











