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Health & Safety

01 Health and Safety Policy
Alongside associated procedures in 01.1 to 01.22 Health and Safety, this policy was adopted by Watcombe Childrens Centre Nursery and was last reviewed in April 2026.
Designated Health and Safety Officer: Nik Salter

Aim
Watcombe Childrens Centre Nursery is committed to providing a safe, healthy, and suitable environment for children, staff, parents, volunteers, and visitors. Our setting is maintained to enable children to grow, learn, and develop in a safe and supportive environment.
We meet all statutory health and safety requirements, fulfil the Early Years Foundation Stage (EYFS) Safeguarding and Welfare Requirements, and comply with all relevant health and safety legislation and guidance.

Objectives
We recognise that we have both a legal duty and a duty of care towards all those who work in, attend, or visit the setting. Health and safety is viewed as a shared responsibility, requiring the cooperation and commitment of management, staff, parents, and service users.
To achieve this, we will:
· Ensure policies, procedures, and risk assessments are implemented consistently
· Maintain safe premises, equipment, and working practices
· Promote a positive health and safety culture through training, supervision, and communication
· Comply fully with the Health and Safety at Work etc. Act 1974 and associated regulations
· Ensure compliance with the Equality Act 2010, making reasonable adjustments where required and ensuring no individual is disadvantaged due to a protected characteristic

Insurance
Appropriate insurance is maintained at all times, including public liability and employer’s liability insurance. An up-to-date insurance certificate is displayed and available for inspection.

Risk Assessment
· Comprehensive risk assessments are carried out to identify, reduce, or eliminate risks to children, staff, parents, volunteers, and visitors
· Risk assessments cover premises, equipment, activities, outings, and specific individual needs
· Additional individual risk assessments are completed where required (for example, for children with medical needs or disabilities, new and expectant mothers, or staff returning from illness)
· Risk assessments are dynamic, reviewed regularly, and updated whenever changes occur
All staff are responsible for reporting hazards and contributing to ongoing risk management.

Smoking, Alcohol, and Substance Misuse
· Smoking is not permitted anywhere on the premises, including outdoor areas
· The use of electronic cigarettes (vaping) is also not permitted
· Staff must not smoke in their work clothing and are requested not to smoke for at least one hour before working with children
· If children access any public space previously used for smoking, staff ensure the area is adequately ventilated before use
Staff must not:
· Be under the influence of alcohol, illegal drugs, or any substance that may impair their ability to care for children
· Bring alcohol onto the premises for consumption
If a member of staff is taking prescribed or over-the-counter medication that may affect their ability to work safely, they must seek medical advice and inform the Setting Manager before working directly with children.

Responsibilities
· The Designated Health and Safety Officer oversees health and safety arrangements and ensures compliance with legislation
· Management ensures staff receive appropriate information, training, and supervision
· All staff are responsible for: 
· Taking reasonable care of their own health and safety and that of others
· Following policies, procedures, and risk assessments
· Reporting hazards, accidents, incidents, and near misses promptly

Monitoring and Review
· Risk assessments and safety procedures are monitored and reviewed regularly
· Reviews also take place following incidents, accidents, changes to legislation, or changes to the working environment
· This policy is reviewed at least annually or sooner if required

Legal References
· Health and Safety at Work etc. Act 1974
· Health and Safety (Consultation with Employees) Regulations 1996
· Management of Health and Safety at Work Regulations 1999
· Regulatory Reform (Fire Safety) Order 2005
· Electricity at Work Regulations 1989
· Manual Handling Operations Regulations 1992 (as amended)
· Medicines Act 1968
· Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) 2013
· Control of Substances Hazardous to Health (COSHH) Regulations 2002
· Health and Safety (First Aid) Regulations 1981
· Equality Act 2010
· Childcare Act 2006
· Early Years Foundation Stage (Statutory Framework)

Further Guidance
· Dynamic Risk Management in the Early Years – Early Years Alliance
· Health and Safety Executive (HSE): www.hse.gov.uk
· Food Standards Agency: www.food.gov.uk
· Policies & Procedures for the EYFS – Early Years Alliance

image1.png




