New and Expectant Mothers Policy
(Updated April 2026 – ACAS aligned and Equality Act compliant)
1. Purpose and Scope
This New and Expectant Mothers Risk Assessment supports the organisation’s duty to protect the health, safety, and wellbeing of employees who are:
· pregnant
· breastfeeding
· or who have given birth within the last six months
The assessment is not exhaustive and must be undertaken in consultation with the employee, ensuring that individual circumstances, medical advice, and workplace conditions are fully considered.
This policy applies to all employees and supports compliance with:
· the Management of Health and Safety at Work Regulations 1999
· the Employment Rights Act 1996
· the Equality Act 2010 (pregnancy and maternity as a protected characteristic)
· ACAS guidance on pregnancy at work

2. Legal Duties
The organisation must ensure that its general workplace risk assessments identify risks to:
· women of child‑bearing age, and
· new and expectant mothers
When an employee notifies the organisation in writing that they are pregnant, breastfeeding, or have given birth within the last six months, an individual risk assessment must be carried out and reviewed regularly.
Failure to adequately assess and manage risk may amount to:
· a breach of health and safety law, and
· unlawful pregnancy or maternity discrimination under the Equality Act 2010.

3. Risk Control Hierarchy
If an assessment identifies a significant risk to the employee or their child — meaning a risk higher than that experienced outside the workplace — the organisation must act in the following order:
1. Remove, reduce, or control the risk
2. Temporarily adjust working conditions and/or hours
3. Offer suitable alternative work, where available, on the same terms and pay
4. Suspend on paid leave for as long as necessary if no safer alternative is available
Suspension must be a last resort and must not disadvantage the employee.

4. Review and Ongoing Monitoring
Risk assessments must be:
· reviewed regularly throughout pregnancy
· revisited when work tasks, hours, or workplace conditions change
· continued for the duration of breastfeeding
Managers must maintain open and regular dialogue with the employee to ensure adjustments remain appropriate as circumstances change.

5. Equality and Non‑Discrimination Statement
The organisation is committed to ensuring that no employee is:
· treated unfavourably,
· disadvantaged, or
· subjected to less favourable terms
because of pregnancy, maternity leave, breastfeeding, or pregnancy‑related illness.
All decisions taken under this policy will be objective, proportionate, evidence‑based, and consistent with Equality Act 2010 obligations.

